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The Honorable Phillip H. Snowden 
The Honorable David L. Steelman 
The Honorable David L. Steward 
 
Also Present 
Mr. Timothy M. Wolfe, President 
Mr. Stephen J. Owens, General Counsel 
Ms. Cindy S. Harmon, Secretary of the Board of Curators 
Miss Tracy Mulderig, Student Representative to the Board of Curators 
 
General Business 
 
Chancellor Loftin, MU Athletic Director Mack Rhoades, Mary Austin and Mitzi Clayton 
joined the meeting. 
 
Legal and Compliance Briefing – NCAA Rules – presented by Mr. Owens, Mr. Rhoades, 
Ms. Austin and Ms. Clayton.   
 
No action taken by the Board. 
 
President’s Report on Personnel – presented by President Wolfe. 
 
The Executive Session of the Board of Curators meeting recessed at 1:30 P.M. 
 
 
PUBLIC SESSION 
 
A meeting of the University Of Missouri Board of Curators was reconvened in public 
session at 1:35 P.M., on Thursday, June 25, 2015, in Columns Ballroom C, D & E of the 
Reynolds Alumni Center on the University of Missouri campus, Columbia, Missouri, 
pursuant to public notice given of said meeting.  Curator Donald L. Cupps, Chairf-4( b)-24c2632 0.599 re
f
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Mr. Timothy M. Wolfe, President 
Mr. Stephen J. Owens, General Counsel 
Ms. Cindy Harmon, Secretary of the Board of Curators 
Miss Tracy H. Mulderig, Student Representative to the Board of Curators 
Dr. Gary K. Allen, Vice President for Information Technology 
Dr. Brian D. Burnett, Vice President for Finance 
Dr. Henry “Hank” Foley, Executive Vice President of Academic Affairs 
Dr. Thomas F. George, Chancellor for University of Missouri-St. Louis 
Mr. Stephen C. Knorr, Vice President for University Relations 
Dr. R. Bowen Loftin, Chancellor for University of Missouri-Columbia 
Mr. Leo E. Morton, Chancellor for University of Missouri-Kansas City 
Dr. Betsy Rodriguez, Vice President for Human Resources 
Dr. Cheryl B. Schrader, Chancellor for Missouri University of Science and Technology 
Ms. Zora Z. Mulligan, Chief of Staff, UM System 
Mr. John Fougere, Chief Communications Officer, UM System 
Media representatives 
  
Approval, Revised 2016 Board of Curators Meeting Calendar – (information on file) 
 

It was recommended by Chairman Cupps, endorsed by President Wolfe, moved by 

Curator Henrickson and seconded by Curator Steward, that the proposed revised 2016 

Board of Curators meeting calendar be approved as follows: 

     PROPOSED 2016 BOARD OF CURATORS MEETING CALENDAR – REVISED  
 

DAYS    DATES  LOCATION 
Thursday-Friday   February 4-5  UM - Columbia  

Thursday-Friday   April 14-15  Missouri S&T 

Thursday-Friday    June 16-17  Columbia, Missouri  
Friday     July 22   4 hour TelePresence 

Thursday-Friday   October 6-7  UM – Kansas City 
Thursday-Friday   December 8-9  UM – St. Louis 

 
Roll call vote:       
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Curator Steward voted yes. 
 
The motion carried. 

 
Information Technology Annual Report – presented by Vice President Allen (slides on file) 
Board of Curators standing committee meetings were convened at 2:18 P.M. and concluded 
at 4:45 P.M. on Thursday, June 25, 2015.  Committee actions were presented to the full 
Board for action following each Committee vote.  
 
 
Compensation and Human Resources Committee 
 
Curator Phillips provided time for discussion of committee business. 
 
Information  
1. Retiree Medical Study (information and slides on file) 
 
Action 
1. Amendment, Collected Rules and Regulations 520.010, Benefit Plans 
2. Amendment, Collected Rules and Regulations 530.010, Retirement, Disability and 

Death Benefit Plan Distribution Changes 
3. Approval, New Medical Plan Administrator 
 
Amendment, Collected Rules and Regulations 520.010, Benefit Plans – presented by Vice 
President Rodriguez (information on file) 
 
The recommended language was presented for approval and included amendments 
approved by the Board at the April 2015 meeting. 
 

It was recommended by Vice President Rodriguez, endorsed by President Wolfe, 

recommended by the Compensation and Human Resources Committee, moved by Curator 

Phillips and seconded by Curator Covington, that the following action be approved: 

 
that Section 520.010 of the Collected Rules and Regulations is amended to 
include Sections E.1. through E.4. regarding delegation of authority and 
annual reporting.  

Roll call vote of Board of Curators:   

Curator Covington voted yes. 
Curator Cupps voted yes. 
Curator Graham voted yes. 
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pay and benefits as interrelated parts of the University’s overall Total Rewards. The 
advisory committee shall be comprised of at least 12 members. Committee 
membership shall consist of a faculty and a staff member from each campus, a 
hospital representative and a retiree representative appointed by the Vice President 
from nominations by the campuses, retiree associations and self-nominations. The 
Vice President may appoint additional at large members and the Committee Chair 
at his/her discretion. In making the committee appointments the Vice President will 
strive to appoint members to represent the various University constituencies. The 
Committee may study, consider and make recommendations to the Vice President 
regarding proposed revisions to, modifications of, additions to, or deletions from 
benefits programs covered by this policy statement. This advisory role does not 
include the selection or management of vendors, plan investments or other 
administrative responsibilities; however, members may provide input on program 
design as related to the needs of Participants, provide feedback on communication 
and education, and advise in other areas. 

D. University Financial Support of Benefits Programs – The University will 
contribute to the cost of the covered benefit programs (medical, dental, disability, 
and life) as well as covered voluntary and defined contribution retirement plans 
and leave programs.  The University may develop, administer and support other 
benefits programs that are not contributed to by the University but that provide 
competitive, affordable and accessible programs valued by faculty and staff.  

E. Responsibilities and Authorities:  
1. The Board of Curators hereby delegates management of these covered 

benefits including, without limitation, overall financial management, cost and 
administration, plan design, and selection of vendors to the President of the 
University.  For purposes of the preceding sentence, the term “plan design” 
shall include calendar year deductibles, coinsurance, Participant contributions 
or premiums, copays, covered charges, covered services, out-of-pocket 
maximums and exclusions, but shall not include any modification of the 
University’s and/or Participant’s contribution percentages, eligibility 
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amendments shall be provided to the Board of Curators so that it has an 
opportunity to reject any such amendments prior to their effective date. 

4. 
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Curator Steelman voted yes. 
Curator Steward voted yes. 

The motion carried.  
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Amendment to the Retirement, Disability and Death Benefit Plan  
Section 530.010.J.2.e. 

Current with Changes Proposed 
In no event shall a Member who retired on 
or after December 8, 1989 and elected to 
receive an Aadjusted Retirement Benefit 
effective September 1, 1990 in accordance 
with Section 530.010.F. receive 
Derivative Benefits in accordance with 
this paragraph subsequent to August 31, 
1990. 

In no event shall a Member who retired on 
or after December 8, 1989 and elected to 
receive an adjusted Retirement Benefit 
effective September 1, 1990 in accordance 
with Section 530.010.F. receive 
Derivative Benefits in accordance with 
this paragraph subsequent to August 31, 
1990. 
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Amendment to the Retirement, Disability and Death Benefit Plan  
Section 530.010.J.5.c. 

Current with Changes Proposed 
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Amendment to the Retirement, Disability and Death Benefit Plan  
Section 530.010.J.9. 

Current with Changes Proposed 
Life Annuity - Payable Tto Aa Member 
Who Commences Aa Retirement 
Benefit, Oor Aan Adjusted Retirement 
Benefit in Accordance Wwith Section 
530.010.F., Oon or Aafter September 1, 
1990. – Effective September 1, 1990, Aa 
Qualified Member who terminates 
employment and commences a Retirement 
Benefit on or after September 1, 1990, or 
a Qualified Member who elects to receive 
an Aadjusted Retirement Benefit in 
accordance with Section 530.010.F. 
effective September 1, 1990, may elect to 
receive the payment of such Retirement 
Benefit or Aadjusted Retirement Benefit 
effective on or after September 1, 1990 in 
the form of a life annuity (i.e., an annuity 
payable for such Member's lifetime 
onlythat terminates on the Member's 
death), or a in a reduced amount life 
annuity providing for the automatic 
adjustment of such increases in benefit 
payments at the rate of two percent (2%) 
or four percent (4%) per year of 
retirement, such percentage to be elected 
prior to the commencement of benefit 
payments.  The increasing life annuity 
shall be the actuarial equivalent of the life 
annuity payable to the Member.  Effective 
January 1, 2016, for purposes of this 
Section 530.010.J.9. a Qualified Member 
who terminates employment on or after 
January 1, 2016 may only elect a life 
annuity or an increasing life annuity 
providing for automatic increases in 
benefit payments at the rate of two percent 
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otherwise coincident with the 
commencement of the Retirement Benefit.   
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Amendment to the Retirement, Disability and Death Benefit Plan  
Section 530.010.J.10. 

Current with Changes Proposed 
Optional Joint and Survivor Annuity 
Payable in the Event of Death of a 
Member Who Commences a 
Retirement Benefit, or an Adjusted 
Retirement Benefit in Accordance with 
Section 530.010.F. on or after 
September 1, 1990 
 
a. Effective September 1, 1990, Aa 

Qualified Member who terminated 
employment on or after September 1, 
1990 and commences a Retirement 
Benefit on or after September 1, 1990, 
or a Qualified Member who elects to 
receive an Aadjusted Retirement 
Benefit in accordance with Section 
530.010.F. effective September 1, 
1990, may elect to receive the 
payment of such Retirement Benefit 
effective on or after September 1, 
1990 in a reduced amount in the form 
of a joint and survivor annuity (i.e., an 
annuity payable for such Member's 
lifetime with a survivor annuity 
payable for the lifetime of such 
Member's joint annuitant) providing a 
survivor annuity in the amount of fifty 
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Aadjusted Retirement Benefit in 
accordance with Section 530.010.F. 
effective September 1, 1990, may 
elect to receive the payment of such 
Retirement Benefit effective on or 
after September 1, 1990 in the form of 
a Jjoint and Ssurvivor Aannuity in 
accordance with Subsection (a), 
however further providing that in the 
event of the death of the Member and 
such Member's joint annuitant prior to 
the payment of sixty (60) or one 
hundred twenty (120) months of 
benefit payments, such term period 
certain to be elected prior to the 
commencement of benefit payments, 
the amount which would have been 
paid to such joint annuitant had such 
individual survived shall be paid to a 
Designated Beneficiary for the 
remainder of the term period certain.  
Effective January 1, 2016, for 
purposes of this Section 
530.010.J.10.b. a Qualified Member 
who terminates employment on or 
after January 1, 2016 may only elect a 
joint and survivor annuity with one 
hundred twenty (120) months period 
certain.  Furthermore, prior to the 
commencement of benefit payments to 
a Designated Beneficiary, the 
Designated Beneficiary may elect to 
receive the present value of the 
payments remaining in the period 
certain in the form of a lump sum.  For 
purposes of determining the present 
value of the payments remaining in 
the period certain the Plan 
Administrator will use the interest rate 
specified in Section 530.010.J.12.b.    

 
c. Effective September 1, 1990, Aa 

Qualified Member who terminated 
employment and commences a 

effective September 1, 1990, may 
elect to receive the payment of such 
Retirement Benefit in the form of a 
joint and survivor annuity in 
accordance with Subsection (a), 
however further providing that in the 
event of the death of the Member and 
such Member's joint annuitant prior to 
the payment of sixty (60) or one 
hundred twenty (120) months of 
benefit payments, such period certain 
to be elected prior to the 
commencement of benefit payments, 
the amount which would have been 
paid to such joint annuitant had such 
individual survived shall be paid to a 
Designated Beneficiary for the 
remainder of the period certain.  
Effective January 1, 2016, for 
purposes of this Section 
530.010.J.10.b. a Qualified Member 
who terminates employment on or 
after January 1, 2016 may only elect a 
joint and survivor annuity with one 
hundred twenty (120) months period 
certain.  Furthermore, prior to the 
commencement of benefit payments to 
a Designated Beneficiary, the 
Designated Beneficiary may elect to 
receive the present value of the 
payments remaining in the period 
certain in the form of a lump sum.  For 
purposes of determining the present 
value of the payments remaining in 
the period certain the Plan 
Administrator will use the interest rate 
specified in Section 530.010.J.12.b.    
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Retirement Benefit on or after 
September 1, 1990, or a Qualified 
Member who elects to receive an 
Aadjusted Retirement Benefit in 
accordance with Section 530.010.F. 
effective September 1, 1990, may 
elect to receive the payment of such 
Retirement Benefit effective on or 
after September 1, 1990 in the form of 
a Jjoint and Ssurvivor Aannuity in 
accordance with subparagraph (a), 
with or without a period certain option 
in accordance with subparagraph (b), 
and further providing for the 
automatic adjustment of suchincreases 
in benefit payments at the rate of two 
percent (2%) or four percent (4%) per 
year of retirement, such percentage to 
be elected prior to the commencement 
of benefit payments.  Effective 
January 1, 2016, for purposes of this 
Section 530.010.J.10.c. a Qualified 
Member who terminates employment 
on or after January 1, 2016 may only 
elect a joint and survivor annuity in 
accordance with subparagraph (a), 
with or without the one hundred 
twenty (120) months period certain 
option in accordance with 
subparagraph (b), providing for 
automatic increases in benefit 
payments at the rate of two percent 
(2%) per year of retirement.  Benefit 
adjustments pursuant to the provisions 
of this subparagraph shall be made 
annually as of the first day of the 
month following or otherwise 
coincident with the commencement of 
the Retirement Benefit and shall at all 
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d. In no event shall a Qualified Member 

be permitted to elect a Jjoint and 
Ssurvivor Aannuity payable with a 
joint annuitant other than such 
Member's Spouse if the joint and 
survivor annuity providesing for a 
survivor annuity in excess of fifty 
percent (50%) to continue to said joint 
annuitant, nor or provides for a period 
certain in excess of a 60 months. 
period certain. 
 

e. Any joint and survivor annuity 
payable under this Section 
530.010.J.10. shall be the actuarial 
equivalent of the life annuity payable 
to the Member.   

annuitant other than such Member's 
Spouse if the joint and survivor 
annuity provides for a survivor 
annuity in excess of fifty percent 
(50%) or provides for a period certain 
in excess of 60 months. 
 

e. Any joint and survivor annuity 
payable under this Section 
530.010.J.10. shall be the actuarial 
equivalent of the life annuity payable 
to the Member.   
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Amendment to the Retirement, Disability and Death Benefit Plan  
Section 530.010.J.11. 

Current with Changes Proposed 
Optional Period Certain and Life 
Annuity Payable in the Event of Death 
of a Member Who Commences a 
Retirement Benefit, or an Adjusted 
Retirement Benefit in Accordance with 
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coincident with the commencement of 
the Retirement Benefit. 
 

c. Any life annuity with a period certain 
or life annuity with a period certain 
providing for increasing payments that 
is payable under this Section 
530.010.J.11. shall be the actuarial 
equivalent of the life annuity payable 
to the Member. 

c. Any life annuity with a period certain 
or life annuity with a period certain 
providing for increasing payments that 
is payable under this Section 
530.010.J.11. shall be the actuarial 
equivalent of the life annuity payable 
to the Member. 
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Amendment to the Retirement, Disability and Death Benefit Plan  
Section 530.010.J.12.b. 

Current with Changes 
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Amendment to the Retirement, Disability and Death Benefit Plan  
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Amendment to the Retirement, Disability and Death Benefit Plan  
Section 530.010.K.10. 

Current with Changes Proposed 
Termination of Derivative Benefits 
Payable to Eligible Dependent Children 
-- The final payment of Derivative 
Benefits payable to the Eligible Dependent 
Child of a deceased Qualified Member 
shall be the payment immediately 
preceding the earlier of such dependent 
Child's attainment of the age specified in 
Section 530.010.J.5.b.4)d.(iv), or such 
Child’s death. 

Termination of Derivative Benefits 
Payable to Eligible Dependent 
Children -- The final payment of 
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Amendment to the Retirement, Disability and Death Benefit Plan  

Section 530.010.K.13.b.2) 
Current with Changes Proposed 

A Qualified Member with a Retirement 
Benefit payable under this Plan in 
accordance with Section 530.010.F. or 
530.010.G. shall, at 
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of Section 520.010.I.4, such Qualified 
Member will in no event be entitled to 
make an election under this Subsection 2 
unless or until (a) such Member’s 
application for benefits under that 
program is denied, or (b) such Member is 
no longer qualified for benefit under that 
program.  

of Section 520.010.I.4, such Qualified 
Member will in no event be entitled to 
make an election under this Subsection 2 
unless or until (a) such Member’s 
application for benefits under that 
program is denied, or (b) such Member is 
no longer qualified for benefit under that 
program. 
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Amendment to the Retirement, Disability and Death Benefit Plan  
Section 530.010.L.4.a.6) 

Current with Changes 
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Approval of Collected Rules and Regulations 140.011 – 140.015 Investment Pool Policies, 
UM – 
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issues of concern, and for making decisions concerning investment manager 
retention. The external investment managers can be broadly gro





June 25-26, 2015  34 
Board of Curators Meeting 

a. Performance vs. relevant benchmarks/peers:  Has the firm or investment team’s 
prior funds performed at or above expectations? 

b. Consistency:  Has the level of performance of the firm or investment team’s 
prior funds been consistent and within expectations for the investment strategy?  
Has the investment strategy evolved over time and are the reasons for the 
evolution logical? 

c. Risk:  Has the firm or investment team’s prior funds effectively mitigated real 
and anticipated risk? 

d. Performance attribution:  What are the sources of over or under-performance 
across investment cycles? 
 

6. Other 
a. Missouri location and/or minority status: The University has an active and 

ongoing interest in doing business with firms that are owned, controlled, and 
operated by citizens of the state of Missouri.  In addition, the University is 
committed to supporting the participation of minority and women-owned and 
controlled asset management firms (as defined in Section 33.750 (3), (4), and 
(5), RSMo 2000) in the management of its funds.  All potential qualified 
Missouri and/or minority and women-owned candidates under consideration for 
investment mandates shall meet the University’s threshold manager selection 
criteria. 

b. Fees:  Are fees competitive and appropriate for the mandate? 
c. Fit:  How does the manager fit within the overall portfolio and, when applicable, 

within the asset class or sector? 
d. Compliance/Back office:  Are compliance and back office systems adequate? 

 
E. Manager Concentration – Careful consideration should be given to concentrations 

of assets under management across all products with a single asset management firm 
within an individual investment pool as well as in aggregate across all investment 
pools. Each circumstance should generally be evaluated on an individual basis, 
taking into account the asset sectors, type of investment vehicles, custody of 
underlying assets and the overall size and strength of the investment management 
firm being considered. Additionally, it is recognized that larger concentrations of 
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1. Performance 
a. Public Markets:  An evaluation of performance should focus 

primarily on trailing three and five year periods, taking into 
account the manager’s expected tracking error versus the agreed-
upon benchmark.  Over these time horizons, active manager 
performance, net of fees, is generally expected to outperform the 
agreed upon benchmark and fall within the top two quartiles of an 
appropriate peer group. 

b. Private Markets:  Performance is measured on an ongoing basis 
and is evaluated using several different performance calculation 
metrics.  Funds are monitored for progress of acquisitions, asset 
management, and disposition of assets. The appropriate time 
horizon for evaluating private market investments is generally the 
full term of the fund. At the end of a fund’s term, it is expected 
that it will achieve or exceed its initial performance targets, and 
fall within the top two quartiles of an appropriate peer group. 
Investment in subsequent fund offerings will be based, in large 
part, on actual vs. expected performance of existing fund 
investments. 

 
2. Adherence to Stated Philosophy, Process and Style: The default 

expectation would be continued adherence to the manager’s stated 
philosophy, process, and style in existence at the time of hiring. 

3. Organizational Matters: Stability is the basic expectation. Any material 
change in the manager’s organizational structure, ownership or personnel 
should be carefully considered. Ongoing oversight by regulatory agencies 
should also be monitored, as well as any indications of illegal or 
unethical behavior. 

4. Guidelines: Managers are expected to maintain compliance with 
guidelines established by the University; exceptions may be granted by 
the University and Investment Consultant on a case-by-case basis. As 
circumstances warrant, the manager may provide recommended revisions 
to the guidelines in writing to the University and Investment Consultant; 
however, the University and Investment Consultant shall be under no 
obligation to accept such recommendations. 

5. Service and Responsiveness: Managers are expected to be reasonably 
responsive to the needs of the University and Investment Consultant, 
including requests for information and/or analysis, requests for periodic 
meetings to review performance, etc. 

 
To the extent that any significant issues or concerns are identified as part of the 
review process or at any other time, considering factors including, but not limited to, 
those noted above, a public markets manager may be classified as “Under Review” 
or terminated based solely on the determination of the University and Investment 
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Managers may also be terminated from time to time based solely on strategic or 
operational changes with respect to the overall University portfolio including, but not 
limited to, changes in asset sectors or changes in portfolio allocations among asset 
sectors. 
 
Nothing in this policy shall be construed to be for the benefit of any manager or other 
person or to derogate from or affect the University’s right to terminate an investment 
manager as permitted by the terms of their applicable investment management 
agreement. 

 
 
Collected Rules and Regulations  
Chapter 140: Investments 
140.012 Investment Policy for General Pool 
 
Bd. Min. 12-6-91; Amended Bd. Min. 12-9-93; Amended Bd. Min. 11-14-94; Amended 
Bd. Min. 12-13-96; Amended Bd. Min. 9-26-97; 1-21-98; Revised 2-01-00; Amended 
Bd. Min. 
9-27-02; Amended Bd. Min. 11-22-02; Revised 1-5-04; Amended Bd. Min. 9-9-04; 
Amended Bd. Min. 1-26-07; Amended Bd. Min.2-6-09; Amended Bd. Min.6-5-09; 
Amended Bd. Min.6-17-11; Revised in entirety, Bd. Min. 6-26-12. (Note: Board approval 
on 6-26-12 replaced previous rules 140.010, 140.011, 140.012 and 140.013 with new 
language and reissued new rules 140.010 through 140.016.) Amended Bd. Min. 1-31-13; 
Amended Bd. Min. 6-25-15. 
 
A. Introduction – The General Pool represents the University’s cash and reserves, both 

restricted and unrestricted, including, but not limited to, operating funds, auxiliary 
funds, service operations funds, self-insurance funds, debt service funds, and plant 
funds. 

 
B. Responsibilities and Authorities – See CRR 140.010 “Policy for Management and 

Oversight of Selected University Investment Pools”  
 
C. Investment Objectives – The General Pool shall be managed in a way that both 

recognizes and balances the underlying needs of the pool, including, but not limited 
to, accommodation of University cash flow cyclicality, satisfaction of various 
ongoing liquidity needs, maximization of risk-adjusted investment returns, 
diversification and preservation of capital. 

 
D. Authorized Investments – The General Pool shall be invested both internally and 

externally, utilizing the following asset sectors: 
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Cash and Cash 
Equivalents 

Treasurer’s 
Office 

Minimum allocation should be determined 
by the University’s overall liquidity needs, 
including specific self- liquidity needs (if 
any) of the debt portfolio.  No maximum 
limitation. 

U.S. Government 
Securities 

Treasurer’s 
Office 

Minimum allocation should be determined 
by the University’s overall liquidity needs, 
including specific self- liquidity needs (if 
any) of the debt portfolio.  No maximum 
limitation. 

Fixed Income External 
Managers 

Fixed income allocations should be 
sufficiently diversified across underlying 
fixed income sectors; overall risk exposure 
of fixed income strategies should be 
consistent with Investment Objectives 
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B. Responsibilities and Authorities -- See CRR 140.010 “Policy for Management and 
Oversight of Selected University Investment Pools.”  

 
C. Investment Objectives -- The primary investment objectives of the Fixed Income 

Pool are capital preservation and the maximization of earned income. 
 
D. Authorized Investments -- The Fixed Income Pool shall be invested in an 

externally managed fixed income fund.  Specific guidelines for externally managed 
funds are contained in CRR 140.011 “Policy for Investment Manager Selection, 
Monitoring and Retention.” 

 
E. Spending Policy – All earned income shall be distributed monthly. 

 
 
Chapter 140: Investments 
140.015 Investment Policy for Retirement, Disability and Death Plan 
 
Bd. Min. 6-26-12, Revised Bd. Min. 6-14-13, Revised Bd. Min 9-12-13; Bd. Min. 6-25-
15. 
 

A. Introduction -- The University's Retirement, Disability and Death Benefit Plan 
(“Plan”) was established to provide retirement income and other stipulated 
benefits to qualified 4(t)-2(i)J
0 Tc-







June 25-26, 2015  46 
Board of Curators Meeting 

�x that the President of the University System be authorized to develop the 
FY2016 budgets in accordance with the attached planning assumptions and 
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It was recommended by Chancellor George, endorsed by President Wolfe, 

recommended by the Finance Committee, moved by Curator Covington and seconded by 

Curator Phillips, that the following action be approved: 

 
the project approval for Benton Hall Renovation project for the University of 
Missouri-St. Louis. 
 
Funding of the project budget is from: 

State Appropriation $13,625,415 
Campus M&R Funds 3,686,585 
University of Missouri Central Bank     8,000,000 

Total Funding $25,312,000 
 
Roll call vote Full Board:    

Curator Covington voted yes. 
Curator Cupps 
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Campus Funds        250,000 
Total Funding $21,535,638 

 

 

Roll call vote Full Board:    

Curator Covington voted yes. 
Curator Cupps voted yes. 
Curator Graham voted yes. 
Curator Henrickson voted yes. 
Curator Phillips voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Steward voted yes. 
 

The motion carried. 
 
Project Approval, Robert W. Plaster Free Enterprise Center, UMKC – presented by Vice 
President Burnett (information on file) 
 

It was recommended by Chancellor Morton, endorsed by President Wolfe, 

recommended by the Finance Committee, moved by Curator Covington and seconded by 

Curator Phillips, that the following action be approved: 

 
the project approval for Robert W. Plaster Free Enterprise Center for the 
University of Missouri-Kansas City. 
 
Funding of the project budget is from: 

State Appropriation $7,400,000 
Private Gifts     7,400,000 

Total Funding $14,800,000 
 
Roll call vote Full Board:      

Curator Covington voted yes. 
Curator Cupps voted yes. 
Curator Graham voted yes. 
Curator Henrickson voted yes. 
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a) Conduct Enterprise-Wide Risk Assessment - August 2015 – April 2016 

o Identify key risks and owners (Compliance, Financial, Operational, 
Strategic or Business) 

o Develop key risk management plan (accept, mitigate, share, or 
eliminate) 

b) Define Audit Methodology & Acquire Tools - June – September 2015 

c) Identify Interim Audits from Nov 2015 – June 2016 – August 2015 

d) Develop Annual Audit Plan for FY 2017 (Based on result of Risk Assessment) 
- February – April 2016 

e) Develop Organizational Structure and Team - May – September 2015 

o Hire managers/directors 

o Hire staff (at least one present on each campus) 

o Develop guest auditor and rotational auditor programs 

o Implement internship program on each of the campuses 

f) Promoting the Department – On-Going 

o Website development 

o Campus visits 

o Establishing a physical presence on each campus 

 
3. Reporting to the Audit Committee and Senior Management  

 
a) Report Writing and Communication Protocol - July 2015 

b) Audit Committee Reporting Protocol - July 2015 

c) Annual Report to Audit Committee - June 2016 

o Results of Prior Year 
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o Plan for Upcoming Year 

Vice President Burnett and Mr. Rapp excused themselves from the meeting.   

 

General Business 

Chancellor Loftin, Dr. Harold Williamson, Jr., Mr. Robert Hess and Mr. Blake Schofield 
joined the meeting. 

Approval, Extension of Tiger Institute Contractual Relationship with Cerner Corporation 
through Execution of Amended and Restated Cerner Preferred Client Relationship 
Agreement and Related Agreements – presented by Dr. Williamson 

It was recommended by Chancellor Loftin, endorsed by President Wolfe, moved by 

Curator Steward and seconded by Curator Snowden, that the following action be approved: 

that the President be authorized to execute the following contracts substantially in 
the form presented to the Board of Curators: Amended and Restated Cerner 
Preferred Client Relationship Agreement (“Master Agreement”), Research 
Initiative Agreement, Iconic Status Initiative Agreement, Population Health 
Initiative Agreement and Amended and Restated Living Lab Agreement and to 
negotiate and execute such additional amendments and agreements as may be 
appropriate in order to allow University of Missouri to update and extend its 
contractual collaboration with Cerner Corporation with respect to software, services 
and certain joint activities in accordance with the terms of the Master Agreement, 
subject to approval of the agreements as to legal form by the Office of the General 
Counsel.  The foregoing authority may be delegated, in whole or in part, by the 
President to appropriate officers of the University pursuant to a written 
authorization to be filed with the offices of the President, Vice President for Finance 
and Administration, and Secretary of the Board of Curators. 

 
Roll call vote Full Board:    

Curator Covington voted yes. 
Curator Cupps voted yes. 
Curator Graham voted yes. 
Curator Henrickson voted yes. 
Curator Phillips voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Steward voted yes. 
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The motion carried. 

 

Dr. Loftin, Dr. Williamson, Mr. Hess and Mr. Schofield excused themselves from the 
meeting. 
 
 
President’s Report on Contract Issues – presented by President Wolfe. 
 
The executive session of the Board of Curators meeting recessed at 5:50 PM on 
Thursday, June 25, 2015. 
 
 
University of Missouri System Awards Reception, Dinner and Program 
6:00 – 8:30 P.M. 
Thursday, June 25, 2015 
Hosted by the University of Missouri System Board of Curators and President Timothy 
M. Wolfe  
Location:  Stotler Lounge, Memorial Student Union, University of Missouri campus, 
Columbia, Missouri 
 
System Honorees (program on file) 
 
Thomas Jefferson Award – Henry R. Frankel, University of Missouri-Kansas City 
 
Student Entrepreneur of the Year – Dustin Stanton, University of Missouri-Columbia 
 
C. Brice Ratchford Memorial Fellowship Award – Fritz Cropp, University of Missouri – 
Columbia 
 
President’s Award for Community Engagement – S. David Mitchell, University of 
Missouri – Columbia 
 
President’s Award for Cross-Cultural Engagement – E. Wendy Saul, University of 
Missouri-St. Louis 
 
President’s Award for Leadership – Mary Troy, University of Missouri-St. Louis 
 
President’s Award for Service – Joel G. Burken, Missouri University of Science and 
Technology 
 
President’s Award for Early Career Excellence – Gavin McLean King, University of 
Missouri-Columbia 
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President’s Award for Sustained Career Excellence – James A. Birchler, University of 
Missouri – Columbia 
 
President’s Award for Innovative Teaching – Michael Fn A
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5-6-93; 3-29-94; 3-24-95; 4-25-96; 5-29-97; 10-16-98; Amended 5-27-99; Bd. 
Min 3-23-00; Revised 9-28-01, 12-01-05. Amended Bd. Min. 12-15-06; 06-06-08, 
12-10-10; 11-21-13; 4-10-15; 6-26-15. 

 
A. FACULTY  

1. Membership - The Faculty of the University of Missouri-St. Louis shall 
consist of the President, the Chancellor, all persons with regular full-time 
academic appointments, and others elected by the Faculty.  Elected 
members so designated by the Faculty shall be non-voting members of the 
Faculty.  

2. Functions - The Faculty of the University of Missouri-St. Louis, together 
with appropriate administrative officers, shall bear responsibility for 
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discipline or a related discipline as the department faculty who 
recommended the award of the degree, diploma and/or certificate, 
but who shall not be a faculty member in such department.   The 
Campus Degree Revocation Committee shall elect a Chair from 
among its five (5) members. 

   

B. STUDENT BODY  

1. Membership - The student body of the University of Missouri-St. Louis 
shall consist of all persons who are officially enrolled as regular full-time 
or part-time students in the University of Missouri-St. Louis.  

2. Functions - The student body shall have the responsibility to participate in 
the recommending and implementing of educational policy, particularly in 
the areas of academic and student affairs.  The student body may, through 
its of
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(3) Curricular additions and changes will be sent by the appropriate 
dean or equivalent to the Committee to be examined for overlap 
and duplication. In the absence of overlap and/or duplication, such 
proposals will be reported to the Senate.  

d. Committee on Appointments, Tenure, and Promotion - The 
Committee shall consist of full professors holding a tenure 
appointment. There shall be one member on the Committee elected 
from each of the following units: Humanities, Natural 
Sciences/Mathematics, Social Sciences, Fine Arts & Communication, 
Business Administration, Education, Nursing, Optometry, and such 
parallel units as may be created from time to time. There shall also be 
two members elected at large from the campus. The Committee shall 
elect a chairperson from among its members. 

(1) Initial academic appointments to the University of Missouri-St. 
Louis recommended as tenure appointments shall be submitted by 
the Department or Division concerned through the Dean or 
equivalent of the appropriate school, college, or other parallel unit. 
The Dean or equivalent shall forward the Department’s or 
Division’s recommendations with the Dean’s or equivalent’s own 
recommendations for approval or disapproval. After consideration, 
the Committee on Appointments, Tenure, and Promotion shall 
submit its recommendations to the Chancellor. 

(2) Tenure recommendations for Faculty holding term appointments, 
and recommendations for promotion above the rank of assistant 
professor, shall be made in accordance with the procedure outlined 
above. 

(3) It shall be the responsibility of this Committee together with the 
appropriate administrative officers, to establish, develop, and 
maintain in all areas of the University the highest standards of 
faculty quality.   

e. 
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at large from the campus. The Committee shall elect a chairperson 
from among its members. 

(1) The Dean or equivalent shall forward the Department’s or 
Division’s recommendations with the Dean’s (or equivalent) 
own recommendation for approval or disapproval of 
promotion to the Committee. After consideration, the 
Committee shall submit its recommendation to the Chancellor. 

(2) Promotion recommendations will be made in accordance with 
procedures determined by the Committee, consistent with the 
Collected Rules and Regulations of the University of Missouri.
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l. Committee on Bylaws and Rules for the Faculty Senate and 
University Assembly - The Committee shall: 

(1) Receive all proposals for Bylaws changes, review proposed Bylaws 
changes, and initiate the process of Bylaws changes as smoothly and 
infrequently as possible. 

(2) Recommend interpretation of the Bylaws upon the written request of 
the Senate Chairperson, and report its conclusions to the Senate. 

(3) Compile and maintain a current set of Senate and Assembly Operating 
Rules, consider changes in Operating Rules, and report 
recommendations regarding Operating Rules to the Senate. 

m. Committee on Research Misconduct - The Committee shall perform the 
responsibilities prescribed by the Collected Rules and Regulations of the 
University of Missouri (420.020), “Procedures Governing the Disposition 
of Charges of Research Dishonesty by Academic Faculty and Staff.”  

n. Committee on Issues of Tenure Removal - The Committee shall conduct 
hearings in removal cases or in disputed cases involving tenure rights and 
status as provided for in the Academic Tenure Regulations of the 
University of Missouri. This committee is that referred to as the Campus 
Faculty Committee on Tenure in the Academic Tenure Regulations. 
Grievances by faculty members shall be handled through the Academic 
Grievances Procedure.  

o. Oversight Committee - The Committee shall perform the responsibilities 
prescribed by the Collected Rules and Regulations of the University of 
Missouri (370.010.C.11), "Academic Grievance Procedure.”  The role of 
the Oversight Committee is to monitor the grievance process as neutral 
observers and provide feedback on the process to the Faculty Senate, the 
faculty, and the Provost’s and Chancellor’s offices. 

p. 
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on University-wide and/or statewide committees should advise the Senate 
Steering Committee if a report to the Senate is necessary. 

D. UNIVERSITY ASSEMBLY OF THE UNIVERSITY OF MISSO URI-ST. 
LOUIS  (Hereinafter referred to as Assembly)  

1. Membership - The voting members of the Assembly shall consist of the 
elected members of the Senate; the President; the Chancellor; the Vice 
Chancellor for Academic Affairs; the Dean of the Graduate School; the Vice 
Provost for Student Affairs; the Dean of Continuing Education; student 
representatives equal in number to one-third of the faculty members of the 
Assembly; and three staff members, including the President of the Staff 
Association. Non-voting members shall consist of vice chancellors and vice 
provosts not already included, deans of all colleges and schools (whether or 
not their faculties are represented), the Dean of Libraries, and the President of 
the Student Government Association.  

2. Functions - It shall be the responsibility of the Assembly to exercise those 
functions of the Faculty (see Section 300.040 A.2) delegated by the Faculty as 
a body.  

3. Meetings and Officers - The Assembly shall meet regularly every other 
month during the academic year or in special meetings as called by the 
Steering Committee of the Senate and the Assembly (hereinafter referred to as 
the Steering Committee). The Steering Committee shall call a special meeting 
of the Assembly on request of the Chancellor or of any five members of the 
Assembly. Proceedings in Assembly meetings shall be in accordance with the 
rules set forth in the most recent edition of Robert’s Rules of Order. A quorum 
shall consist of a majority of elected representatives.  

a. The elected officers of the Assembly shall be the same as those for the 
Senate.  

b. The Chairperson, or in the Chairperson’s absence a voting member of 
the Assembly designated by the Chairperson, shall be the presiding 
officer at each meeting of the Assembly.  

4. Committees of the Assembly - All members of the eligible faculty, 
Administration, and Staff shall be eligible to serve on Assembly 
committees. Students who satisfy the eligibility requirements for service 
on the Assembly shall also be eligible to serve on Assembly committees. 
The standing committees of the Assembly shall be elected each year at the 
first organizational meeting of the Assembly. 
The Assembly shall establish the following standing committees: 
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a. Administrator Evaluation  - The Committee shall annually conduct 
an evaluation of administrators on the UM-St. Louis campus. 

b. Budget and Planning Committee - The Committee shall examine 
general budgetary allocations and priorities, shall consider questions 
relating to the development of the University of Missouri-St. Louis 
and to the University of Missouri as a whole, and shall make 
recommendations on development and fiscal matters to the Chancellor. 
The Committee shall report on its work at each Assembly and each 
Senate meeting. 

c. Committee on Recruitment, Admissions, Retention, and Student 
Financial Aid - The Committee shall: 

(1) Monitor processes associated with recruitment, admissions, 
retention, and student financial aid and facilitate reporting to the 
Assembly. 

(2) Recommend policies and procedures to the Assembly, the Dean of 
Enrollment, the Director of Student Retention Services, and the 
Director of Student Financial Aid regarding recruitment, 
admissions, retention, and student financial aid. 

(3) Facilitate discussion with administrators and students on policies 
and procedures regarding scholarships, advisement and appeals. 

d. Committee on Student Affairs - The Committee on Student Affairs 
shall be responsible for recommending and reviewing policy in the 
areas of non-academic regulations and student services, and for 
advising the Vice Provost for Student Affairs. The responsibilities of 
the Committee may be exercised by subcommittees established in any 
of the above areas. Faculty and staff members with administrative 
responsibilities in these areas shall be members of the subcommittees 
dealing in those areas. This charge does not contradict nor supersede 
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C. To establish a financial incentive mechanism for faculty compensation which 
enhances the attainment of the School of Dentistry goals of patient care, teaching 
and research; 

D. To inhibit the loss of highly qualified faculty to other academic health institutions 
and private practice because of differences in compensation and to attract qualified 
faculty for the same reason; 

E. To establish a venue for professional fee generation, compensation, and utilization 
to accomplish the above purposes. 

 

General Business 
 
President’s State of the University Address – presented by President Wolfe (slides on file) 
 
The President reported on the successes and challenges during the past year and that the 
University should stay true to its’ mission and focused. 
 
 
Good and Welfare 
 
Draft July 24, 2015 Board of Curators meeting agenda – no discussion (on file) 
 
 
Resolution, Phillip J. Hoskins, Deputy General Counsel 
 

It was endorsed by President Wolfe, recommended by Chairman Cupps, moved by 

Curator Steward and seconded by Curator Covington, that the following resolution 

recognizing the dedicated service of Phillip J. Hoskins to the University of Missouri 

System be approved: 

RESOLUTION 
 

WHEREAS, Phillip J. Hoskins served with distinction in the Office of the General 
Counsel for the University of Missouri System from March 5, 1984 to August 31, 2015; 
and 
 
WHEREAS,  Phil served twice as Acting General Counsel, first from January 7, 2011 to 
February 14, 2012, and again from November 15, 2013 to January 31, 2014; and, to date, 
he is the only person to hold the position of Deputy General Counsel in the history of the 
university;  and 
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WHEREAS, in appreciation and recognition of Phil’s service, General Counsel Steve 
Owens  said, “Few, if any, have contributed more to the welfare of the university or served 
as a better role model for commitment and service than Phil.”; and 
 
WHEREAS, in recognition of his contributions to the UM System, Phil was awarded the 
2015 University of Missouri President’s Award for Outstanding Service; and 
 
WHEREAS, in everything he has done, Phil tirelessly worked in the best interests of the 
university.  He is a true and ethical professional in all aspects; and 
  
WHEREAS, Phil’s wife Terri and children sacrificed time with him as he attended to the 
business of the University:  

NOW, THEREFORE, BE IT RESOLVED, that the Board of Curators, on behalf of the 
students, faculty, staff and alumni of the University of Missouri, and on behalf of the 
citizens of the State of Missouri, does hereby adopt this resolution in appreciation of the 
dedicated and devoted service of Phillip J. Hoskins; and 

BE IT FURTHER RESOLVED, that the Secretary of the Board of Curators cause this 
resolution to be spread upon the minutes of this meeting and a duly inscribed copy thereof 
be furnished to Phillip J. Hoskins. 

 
Roll call vote:     
 
Curator Covington voted yes. 
Curator Cupps voted yes. 
Curator Graham voted yes. 
Curator Henrickson voted yes. 
Curator Phillips voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Steward voted yes. 
 
The motion carried. 

 
 

It was moved by Curator Graham and seconded by Curator Henrickson, that the 

public session of the Board of Curators meeting, June 25-26, 2015, be adjourned. 

Roll call vote:    
 
Curator Covington voted yes. 
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Annual Performance Review, Board Secretary Cindy Harmon – presented by Curator 
Phillips 
 

It was recommended by the Compensation and Human Resources Committee, 

moved by Curator Graham and seconded by Curator Henrickson, that based on the review 

of the performance of Secretary of the Board of Curators, Cindy S. Harmon for the period 

July 1, 2014 through June 30, 2015, the Board of Curators approves that the base salary of 

Cindy S. Harmon be increased by 4%, effective September 1, 2015. 

 
Roll call vote of Board of Curators:   

Curator Covington voted yes.  
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4. Participate in continuing education for Board Professionals and general Board 
governance.  Continuing education may include webinars, conference calls, 
publications and the annual AGB conference for Board Professionals. 
 

Roll call vote of Board of Curators:   

Curator Covington voted yes. 
Curator Cupps voted yes. 
Curator Graham voted yes. 
Curator Henrickson voted yes. 
Curator Phillips voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Steward voted yes. 


